
A Statement of Understanding – Camp Glisson Hosting and Hospitality 
 
The natural beauty and hospitality offered at Camp Glisson are a means of grace. 
 
Just as Abraham and Sara entertained and fed strangers at Mamre from their store of the best 
flour and the slaughter of a tender calf and then heard the stranger’s prediction that Sara would 
have a son by the time of their next visit, it is a part of Glisson’s mission to welcome the stranger 
and create an environment of hospitality (Gen 18:1-15). In so doing, the door is opened for 
God’s saving work to be done.  The Hospitality portion of the Seven Foundations for United 
Methodist Camp and Retreat Ministry quotes author M. Scott Peck (The Road Less Traveled): “I 
define love thus: The will to extend one’s self for the purpose of nurturing one’s own or another’s 
spiritual growth.”  
 
If we are more inclusive than exclusive, especially with regard to those who may not share our 
beliefs and practices, we are proclaiming God’s love for humankind and his wish that we live in 
and build community.  In their book, Catholic America: Self-Renewal Centers and Retreats, 
Patricia Christian-Mayer and Abbot David Geraets lift up the importance of the retreat 
experience in community building: “The best way to communicate a religious experience is in a 
loving community.  Human love is probably the best medium to communicate the Holy Spirit.”  
The “Seven Foundations” remind us, “Camps and retreats can be an avenue for people to 
explore the ultimate meaning of their lives or a way for them to live out their deepest values. 
What is their legacy? What is their purpose? What is their vocation? Camp and retreat centers 
can provide the environment where people can delve deeply into these primary concerns and 
hopes (Section on “Extending Genuine Christian Hospitality and Community,” p 6). 
 
There are countless scriptural and theological foundations for camp leaders to emphasize the 
importance of welcoming the stranger and extending God’s hospitality to all.  Deuteronomy 
10:17, Matthew 25:34, Leviticus 19:33, Mark 12:29-31, 1 John 4:18-21 are but a few.  These 
familiar words from Hebrews 13: 1-2 about Christian hospitality speak even louder when heard 
from Peterson’s The Message, “Stay on good terms with each other, held together by love.  Be 
ready with a meal or a bed when it’s needed.  Why, some have extended hospitality to angels 
without ever knowing it!” 
 
Christian camps are sacred places and provide sacred times of living in temporary Christian 
community 24/7.  They provide opportunities for strangers to become friends and even for 
enemies to be reconciled.  Henry Nouwen, in his book Reaching Out, says it best: “In our world 
of strangers, estranged from their own past, culture and country, from their neighbors, friends, 
and family, from their deepest self and their God, we witness a painful search for a hospitable 
place where life can be lived without fear and where community can be found.” 
 
Glisson’s Mission Statement is: 
“Glisson joins with the church to make disciples of Jesus Christ and nurture leadership by 
creating experiences in Creation and in Christian community that encourage transformation, 
growth, and renewal for all people.”  
 
We understand that our offering hospitality as a means of grace is central to Glisson’s ability to 
fulfill its mission.  Further, the safety, community and love generated by true hospitality are 
essential to our support of the mission of the United Methodist Church –  
 
“The mission of the church is to make disciples of Jesus Christ for the transformation of the 
world.” 



 
In order to fulfill our mission, the Board of Camp Glisson, Inc., expects that Glisson staff will use 
the following guidelines when scheduling guest groups and monitoring appropriate use of the 
camp: 
 
1. The people of Camp Glisson are called to be the Body of Christ, always reaching out to 
provide a place of peace and revival and to practice the Biblical principle of hospitality. 
 
2.  Camp Glisson welcomes a wide variety of groups, but gives preference to United Methodist 
groups when scheduling conflicts arise. 
 
3.  Camp Glisson staff members are responsible to establish and to protect an atmosphere of 
safety, community and hospitality.  As needed, staff are to remind guests, in gentle yet firm 
ways, that Glisson is “Holy Dirt” and that behavior disrespectful of its identity and mission has 
consequences.  Glisson Staff will enforce posted rules (no alcohol, no smoking, etc) and rules 
agreed to in guest contracts, and will ask guests to curtail any activity that undermines the 
camp’s ability to offer all groups present the hospitality described above.  
 
4.  Camp Glisson will endeavor to provide group leaders with the all information helpful in 
deciding whether or not a particular weekend is conducive to their retreat goals.  To that end, 
Glisson staff will be clear and informative when scheduling groups and will communicate at the 
time of booking and prior to arrival the other groups scheduled to be in camp at the same time.   
 
Camp Glisson staff will use these four guidelines in deciding which groups may utilize Glisson 
and also how staff will deal with breaches of conduct.  The Executive Committee of the Board of 
Directors may be utilized by the Camp Director when further guidance is required. 
 
 
I understand the goals, mission and intentions of Camp Glisson expressed in the statement 
above and agree to be responsible for leading the participants in my event/retreat in ways that 
honor and support Glisson’s efforts toward hospitality. 
 
Signature        Date 
 
Group 
 
Date of Event/Retreat 
 
By the very nature of human diversity, the activities or qualities of one group may impede other 
groups present at the same time from the experiences that Glisson seeks to create for all its 
groups.  In a spirit of cooperation with the guidelines expressed above, I anticipate that the 
following qualities or planned activities of my group could undermine Glisson’s work.  I also 
share below my concerns about the presence of other specific groups during my event/retreat 
and ask for staff assistance and creativity to alleviate these concerns: 
 
 
 
 
 
 
 


